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Source: S&P Global, Diversity, Equity, and
Inclusion: Robust action is needed to
avercome slow progress, May 2022

Relevance for the society

Conversations around diversity, equity, and
inclusion have gathered significant
attention ever since the MeToo movement
and the Black Lives Matter protests. These
events highlighted our society's racial and
gender inequities with new vigor,
prompting governments and businesses to
make commitments towards rectifying
various forms of biases. Social upheavals
have certainly brought the discourse on
diversity to the forefront, along with a
renewed focus on how these issues are
mirrored in workplaces.

Current trends indicate the need for
concerted action from governments,
industry bodies, investors, and companies
to keep gender equality topics on top of
their agendas

Relevance for the business

Research has shown that diversity brings
many advantages to an organization,
including profitability and market
performance. Companies with a diverse
workforce can gain from diverseness in
perspectives, ideas, and experiences that
help build an effective and resilient
business . Such companies tend to
outperform organizations that do not
invest in diversity.

Limiting diversity agenda or adopting
commitments as a token gesture can be
disadvantageous to the companies as they
are likely to fall behind their peers when it
comes to meaningful action. As a result,
companies may be sacrificing their
resilience, limiting access to talent, diverse
skills, and perspectives. Companies with
poor gender diversity records may be
exposed to reputational risks because of
discrimination lawsuits, supply chain risks
related to exploitation of women and girls,
and operational risks associated with poor
talent management and productivity.
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CSA Methodology

Relevance for the capital market

Investors recognize the correlation
between gender diversity in companies and
long-term value creation, stability, and
financial returns. Towards this end,
responsible investors are actively
embracing investing with a gender lens,
thereby aligning their strategies with the
UN Sustainable Development Goals, and
pushing companies to have greater gender
diversity. In 2019, total publicly available
equity and fixed income offerings in gender
lens investing reached over USD 2.4 billion
in assets under management.

As gender diversity is being diligently
considered as an investment criterion, it is
essential to understand the performance of
companies committed to adopting
progressive measures in this area. Various
indices also bring transparency to gender-
related policies and practices of publicly
listed companies and allow investors to
compare how companies worldwide invest
in diversity.

List of the 11 relevant questions from the
Corporate Sustainability Assessment
(CSA) covered in this report:

The basis of the analysis is the S&P Global 2021 Corporate

Sustainability Assessment (CSA) which evaluated 1,863 companies on

1. Board Di ity Poli
various E, S, and G parameters, including 10 questions about their oard Liversity Folicy
holistic diversity performance. These questions cover topics such as 2. Board Gender Diversity
hoard di.versirv, ggnde.r.pay, workforce breakdlown by gte.nd‘?r,lrac?, £ P @ et
nationality, and minorities, health and well-being, and discrimination
and harassment. The analysis offers insights into the current diversity 4. Workforce Breakdown: Gender
performance of companies participating in the CSA across 11 industry 5. Workforce Breakdown: Race/Ethnicity &
groups and in five geographic locations. Nationality
6. Workforce Breakdown: Other Minorities
7. Gender Pay Indicators
8. Hiring
9. Employee Turnover Rate

10. Trend of Employee Engagement
11. Health and Well-being

Source: CSA
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Rationale

Employees are one of the most important
intangible assets for companies. The ability
to attract qualified and talented
employees, as well as retain and nurture
internal talents is pivotal for corporate
success. Companies focused on attracting
the best talents should not forget about
their internal talents who have grown with
the company, understand the organization,
its mission and culture. Companies need to
build organized internal career mobility
processes to retain talents and reduce
external hiring costs. This question asks for
the number of new employee hires, the
percentages of positions filled by internal
candidates, the hiring cost, and data
breakdown by age, gender, race/ ethnicity
and management level.
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Focus and Expected Practice

Aspects [ Focus and Expected practice desci

Public reporting on total number of new employee hires for
@ the last four years
Public Reporting
Public reporting on percentage of open positions filled by
internal candidates (internal hires) for the last four years

Average hiring cost/FTE /’ Disclosure on average hiring cost/FTE for the last four years

Breakdown of new employee hires and/or internal hires
data based on at least two of the following categories:

Age group

Breakdown D SERHACE
Management level (e.g. junior/low level, middle,
senior/top level management)

Race, ethnicity, nationality, country of origin or cultural
background
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Note: The data analysis does not include
companies for which this question has been
considered as not applicable.

Source: CSA

S&P Global

Description

The ability to attract qualified and talented
employees and retain and nurture talents is
pivotal for corporate success. Companies
need to track gender and diversity metrics
in hiring in a way to be able to evaluate and
reassure fair treatment of all employees.

The analysis showed that an average of
61% of the companies across the industry
groups disclosed the breakdown of
employee hires by gender, with the
Utilities, Materials, and Communication
Services sectors having the highest
proportion of companies that disclose this
aspect. These industry groups also have the
highest proportion of companies that
provide employee hires data based on age.
Only a fewer proportion of companies
disclosed new hires based on management
level and race/ethnicity or nationality
across the industry groups.
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Percentage of companies providing data breakdown based on age, gender, management level and
race, by Industry Group

100%
90%
80%
70%

60%
50%
40%
30%
20%
10%

0%

mAge Breakdown W Gender Breakdown B Management Breakdown  ® Race Breakdown




@ Sustainable

Mote: The data analysis coes not include Description Percentage of companies providing data breakdown based on age, gender, management level and
companies for which this question has been race, by Region
3

considered as not applicable.
LAM APA EUR AFR

NAM

Asia-Pacific and Latin America have the 100%
largest proportion of companies reporting
new hires based on management level 0%

80%

70%

= Age Breakdown = Gender Breakdown = Management Breakdown = Race Breakdown
Source: CSA
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c”::p::;";‘:;:‘:ﬂ"‘";;z‘;e’;:;:;‘:::m Box and whisker chart depicting the distribution of the ratio of Box and whisker chart depicting the distribution of the ratio of
considered as not applicable. women in the board of directors, in the company’s industry women in the board of directors, in the company’s country

The company’s industry and country, as 100% 100%
dlassified by GICS and S&P Global, are in
scope, i.e. IEQ Machinery and Electrical
Equipment and United Kingdom. 90% 90%

Company Performance 80% 80%

There is 1 female director on the

board of 9 directors. Therefore, the 70% 70%
share of female directors on the 3%
board is 11%. 60% 60% *60%
57%

50% 50% 50%

40% 40% 42%

30% 30% 30%
= Company: 11% 20% 20% 18%
— Maximum Value 10% 0% 4196
[ Median Value
= Minimum Value

0% —L 0% 0% 0%

Source: CSA
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Age Breakdown Gender Breakd Manag Breakdown Race Breakdown
Note: The data analysis does not include
compane '“’"" ""‘ e estion has been g data breakd based on age, gender, management level and race, for the company’s industry

- 0006

85%
No breakdown of new company Percentage of companies providing data breakdown based on age, gender, management level and race, for the company’s country

hires reported based on the
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any’s industry and country, as
classified by GICS and e Global, are in
scope, .. IEQ Machinery and Electrical
Equipment and United Kingdom.

‘Company Performance

The company reported breakdown
of new employee hires based on
following:

« Age Group

« Gender

* Race

| ves, breakdown is provided

| o, breakdown is not provided

Source: CSA
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The name of the companies included in this Company Performance vs. Peer Group Key Metrics: Company Compared to Customized Peer Group
peer group is available on page 3 of the
report.
0 20 40 60 80 100 120 Company Rank (Percentile) 50
Relative to best company (%) 67
78 YoY Changes in Customized Peer Group
Lowest Score
| Peer Average 67 Descriptive Value AYoY
1 Company Lowest Score 9
Best Company Score Peer Average 3
Company -8
Tha histogram shows for aach score decll, Score Distribution for Companies Analyzed in the Peer Group Best Company Score 0
the frequency in %, i.e. th= % of companies
in the peer group that score in a certain
range, as well as the score of your company. 50% Key Statistics: Customized Peer Group
40% - "
Descriptive Value Companies Analyzed
30%
° Average 78
20%
Standard deviation 25
10%
Percentage Not Applicable * 0%
0%
Source: CSA 0 10 20 30 40 50 60 70 80 920 100 Number of companies analyzed [
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The name of the companies included in this Year 1
peer group is available onpage 3 of the
report.
100 100 100 100
100
00

Company Performance

80
At Company, 50% of high-risk
suppliers with corrective action
plans that have improved their ESG 64
performance within 12 months of 60 -
the plan's launch

40 4

Size of the Peer Groups
Peer Grou Number of Number of

20 - P Companies Y1 Companies Y2

- Company: 50%
Industry 64 48
— Maximum Value 4
[ Median Value 0l 0 Industry Top 10 10 10
= Minimum Value ! '
I Industry Industry Top 10 Peer Group Customized Peer Group 5 5
urce:
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